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EXECUTIVE SUMMARY 

 

The tracer study entitled 'KMC 2024 Graduates Tracer Study' examines the current status of 

graduates from both Bachelor's and Master's degree programs. The study includes graduates from 

the Humanities, Education, and Management faculties. It reports on the employment status of 

recent graduates, distinguishing between those who are employed and unemployed, and identifies 

the number of graduates pursuing further studies. Additionally, the study addresses gender 

disparities in job placement and employment status, as well as the distribution of graduates across 

the private and public sectors. 

Koteshwor Multiple Campus (KMC), a community-based institution in Kathmandu, offers 

Bachelor's and Master's programs with a focus on providing quality, affordable education and 

practical skills for the job market. The 2024 graduate tracer study assessed the effectiveness of 

these programs in preparing graduates for employment across the Humanities, Management, and 

Education faculties. Among 110 graduates, 28 were employed, with the majority (20) working in 

the private sector. The study found that a higher proportion of female graduates were employed 

compared to their male counterparts. 

The findings indicate that KMC provides a strong academic environment; however, graduates 

recommended enhancements in job placement services, vocational training, IT skills development, 

and extracurricular activities. The study underscores the necessity of establishing an active job 

placement cell and fostering partnerships with employers to improve graduate employability, 

particularly for female graduates. It is recommended that KMC continuously monitor graduate 

outcomes and expand services to support career development. 
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INTRODUCTION 

Background/ Rational of the study 

Founded in Kathmandu-32 in 1990, Koteshwor Multiple Campus (KMC) is a community-based 

institution governed by educators, community leaders, and scholars. KMC offers master's and 

bachelor's degree programs, including BBS, MBS, BA, and B.Ed, across departments such as 

English, Nepali, Economics, Sociology, Rural Development, Mass Communication and 

Journalism, Management, and Education. Guided by a defined mission and strategic plan, KMC 

is dedicated to delivering high-quality, affordable education to students from Mechi to Mahakali. 

As an affiliate of Tribhuvan University (TU), KMC equips graduates with the knowledge and skills 

required for success in international markets. The campus emphasizes professional development 

through educational opportunities and skill-based training, ensuring that students acquire practical 

experience relevant to their careers. These initiatives foster students' professional growth and 

workforce readiness. KMC seeks to support graduates in achieving their career objectives and 

advancing both individually and professionally. The University Grants Commission has recently 

certified KMC for quality assurance and accreditation. 

Tracer studies systematically monitor and collect data on graduates' educational and professional 

trajectories. These studies provide critical feedback, enabling institutions to enhance educational 

quality. By tracking graduates several years after program completion, tracer studies assess 

graduates' preparedness for employment or further education and inform curriculum revisions to 

ensure the provision of relevant knowledge and skills. Additionally, tracer studies evaluate the 

extent to which graduates integrate into the workforce and identify areas where further support, 

such as career counseling or internships, may be necessary. The findings assist institutions in 

refining programs to better prepare future graduates. Tracer studies offer higher education 

institutions and policy makers evidence-based insights into graduate employment outcomes, 

supporting informed decisions regarding program development, resource allocation, and 

institutional improvement. Their increasing global adoption underscores their significance in 

evaluating graduates' experiences and transitions to the labor market. 

Incorporating feedback from graduates is essential for the continuous improvement of graduate 

education and training. Accreditation bodies and quality assurance agencies frequently require or 
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recommend tracer studies as part of their evaluation processes. Fulfilling these requirements is 

critical for maintaining certification and demonstrating program effectiveness. Tracer studies yield 

data-driven insights that inform program revisions, policy formulation, and strategic planning. In 

recognition of their value, KMC conducts annual tracer studies to evaluate and enhance its teaching 

strategies. 

Objectives of the study 

The major aim of this study is to evaluate the status of KMC graduates of 2024. Through a 

comprehensive analysis we have tried to figure out whether or not their education has been 

advantageous and applicable to their careers. We have also assessed the impact of KMC's programs 

on the graduates' individual growth. In addition, the study looks for any disparities in graduates' 

educational achievements based on their gender. 

The following is the study's main objectives: 

• To trace the 2024 KMC graduates' situations. 

Institutional arrangements to conduct the study 

The responsibility to collect and analyze information from the graduates was given to the Tracer 

Study Task Team, which included the following four members. 

Keshav Raj Panthee, PhD  

Mr. Binod Adhikari  

Mr. Shadananda Guragain  

Mr. Gunaraj Neupane 

The major responsibilities were distributed among the Task Team members. 

Graduate batch taken for the study 

The study has been done among the faculties Humanities, Management and Education of the 

Koteshwor Multiple Campus. The data were collected, analyzed and reviewed. It also included the 

students who were graduated from the Koteshwor Multiple Campus in 2024.  
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Data collection- Instrument and approach 

The researchers have used mixed method in the study. Both the qualitative and quantitative 

methods have been used in the study for data collection and analysis. To the point answers were 

taken from the students during the course of interview. Both the primary and secondary data were 

used for the research. The researchers collected secondary data from the college administration. 

The students were personally interviewed on the basis of the questionnaire prepared. Telephone 

interviews were conducted using the questionnaire.  

Scope and limitations of the study 

The students who graduated from Koteshwor Multiple Campus in 2024 from all the three faculties 

in Education, Humanities and Management were traced in the research 

DATA PRESENTATION AND ANALYSIS 

Table 1. Composition of Graduates 

SN Faculty 
Gender Total 

Graduate Male Female 

1 Management 33 45 78 

2 Humanities 7 23 30 

3 Education 1 9 10 

4 MBS   4 4 

Total 41 81 122 

 

Figure 1. Composition of Graduates 
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The above table shows that majority of the graduates were female (81 out of 121). Such graduate 

number is dominated by BBS program followed by BA and BEd.  

The above pie chart indicates that there are 3 percent of MBS graduates, 64 percent of BBS 

graduates, 25 percent of BA graduates and 8 percent of B Ed graduates. All these students have 

taken part in the research. The graduates from all the three faculties' management, humanities and 

education were included in the research.   

Table 2. Employment data 

Program Employed Unemployed  Total 

Education 5 5 10 

Humanities 8 22 30 

Management 15 63 78 

MBS 1 3 4 

Total 29 93 122 

From among the graduates interviewed for the research 29 were employed while 93 were not 

employed after their graduation. Students were found studying in various colleges across the 

country. According to the table, there are many unemployed graduates. 

Table 3.Type of Employment 

Program 

Employed 

Unemployed Total 

Govt./Public Private 
Self 

Employed 

Appointment 
Letter 

Education 2 1 2 3 5 10 

Humanities 1 6 1 2 22 30 

Management 1 13 1 2 63 78 
MBS   1     3 4 
Total 4 21 4 7 93 122 
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Figure 2. Type of Employment 

The graduated students are employed in both government/public jobs and private jobs. Four of 

them are also self-employed. From the above data, we can see that the higher number of graduates 

who graduated from the KMC are employed in private jobs (21 graduates). Meanwhile, only a few 

numbers are working in the government/public sector.  

The above table 3 shows that only 7 graduates have an appointment letter, while 22 graduates were 

unable to provide an appointment letter. Students were often unable, as they hesitated to provide 

an appointment letter to the campus research team. 

Table 4. Further Study 

Program Level TU 
Community 
College 

Constituent 
Campus of 
TU 

Private Total 

Education Master 1       1 

Humanities Master 2 4 7 4 17 

Management Master   10     10 

Total   3 14 7   24 

 

Out of the total graduates, 24 graduates were found doing further study. The majority of the 

students were found studying at the master's level at community colleges and constituent campuses 

of Tribhuvan University. Students graduating at Masters level (MBS) were not found doing further 

study. 
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MAJOR FINDINGS 

The research looked at how KMC started its employment strategy and job placement efforts. The 

finding identified the current status of the campus Job Placement Cell. The findings show how 

well the campus prepares students for the job market. The study also examined whether KMC’s 

education helps students compete locally and globally, and from which faculties students are 

finding jobs. Finally, it recommends that the campus focus on job placement, identify key sectors, 

and match students with market demand. 

Of the 122 graduates, 41 were male, and 81 were female, with highest 64% from BBS. Of the total 

graduates, 29 were employed, while 93 were unemployed. Employment was highest among 

private-sector positions (21 graduates), with only 4 graduates in government/public sector roles 

and 4 self-employed. BBS female graduates had the highest employment rate. Overall, female 

graduation rates were higher. Still, most of the employed did not have an appointment letter, and 

even government-employed graduates hesitated to submit the appointment letter.  Most 

appointment holders were from MBS programs. 

The study found that KMC’s programs generally met graduates’ expectations for quality education 

and prepared students to compete in both local and global job markets. It also identified specific 

faculties, such as BBS and MBS, that achieved higher rates of job placement. Based on these 

findings, the study recommended institutional improvements, including strengthening the job 

placement cell, enhancing employer relationships, and addressing areas requiring development 

such as IT skills, vocational training, and extracurricular activities. Although female graduation 

rates were higher, female graduates also experienced higher employment rates, indicating a need 

for targeted support for male graduates in job placement. The study highlighted the significance 

of maintaining an active job placement cell and continuously tracking graduate data after 

graduation to support employability and ensure accurate records for future evaluations. 

The study also serves as a self-evaluation tool for campus faculty and provides recommendations 

to authorities for curriculum improvement in alignment with job market demands. A key 

achievement of this research is that Koteshwor Multiple has successfully traced its graduates and 

documented their current employment status. 
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IMPLICATIONS OF INSTITUTIONAL REFORM 

The research has provided comprehensive insights into the campus's administrative and academic 

sectors, identifying both strengths and areas for improvement. It has prompted the campus to 

address student needs and take immediate action on aspects that graduates have evaluated 

negatively. Additionally, the research recommends activating and strengthening the job placement 

cell and building stronger relationships with job-providing institutions to enhance graduate 

employment opportunities. 

CONCLUSION AND SUGGESTION 

The campus provides quality education through highly qualified teachers and staff. It offers a 

positive learning environment and fosters strong teacher-student relationships. Research shows an 

increase in female enrollment and graduation, with many female graduates securing employment. 

The campus is encouraged to continue supporting male students in job placement while 

maintaining efforts for female students. 

The research indicates that half of the graduates are unemployed. It is recommended that the 

campus collaborate closely with the job placement cell to improve graduate employment 

outcomes. The KMC administration should collect graduate data immediately after graduation and 

ensure student records are regularly updated. 
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Annex: Appointment letters of employed graduates 
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